
WORKPLACE HARASSMENT PREVENTION AND INTERVENTION PROTOCOL (SPECIFICALLY 
ADDRESSING SEXUAL HARASSMENT) 

 
BASIC PRINCIPLES 

 
BASIC PRINCIPLES 
1st.- Any ac*on or behaviour cons*tu*ng workplace harassment, regardless of its typology, is 
strictly prohibited. 
2nd.- Once proven, these behaviours will be considered very serious offenses. 
3rd.- The confiden*ality of the worker who has been a vic*m of such behaviour will be expressly 
protected. 
4th.- All ALVINESA personnel, especially senior management, middle managers, and personnel 
with general decision-making authority, are responsible for ensuring a safe and dignified work 
environment. 
5th.- This protocol establishes the means for both preven*on and swiM interven*on in the event 
that the men*oned incidents occur, which should lead to the appropriate inves*ga*on, 
characterised at all *mes by the necessary rigor, effec*veness, and objec*vity. 
6th.- This protocol is framed within cons*tu*onal, labour, and other applicable regula*ons. 


